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Surnmary of Data for Validation of Express Screens

Candidates Tested
Candidates Recommended

Screen to Recommended Ratio

Recommended and Hired

Screen to Hire Ratio

Mot Re commende d but Hired

Mot Recommende d but Hired and Faled

Not Recommended Failure Rate

Stll Employed 12 Mos. Later (Recommended Groug)
Retention Rate

Recormmended and Falled

Rate of Failure

Fiting Conditions Were Met on Candidates That Failed
[Adjusted Rate of Failure

Performed Beter Than Previous Hires

Ferformance Improvement Rate

Not
Screen to Recommended Ratio willvary by proje cted incorme
Ratio ran from 2 screens per recomme ndation at under $30K,
to 11 screens per recommendation at over 250K

Screen to Hire Ratio willvary by pool of candidates, number of
candidates being hired and the quality of the candidates tested

Hiring Conditions were met - Results show that the majority
of recommended candidates wil succeed even when conditions are not met

Performance Improvement Rate - Companie s stated that
these candidates demonstrated superior first year performance
compared to candidates hired previously using diferent methods
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